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Plymouth Place, 94 Bay Street, Seattle 

 

Plymouth Place  

On February 14, Plymouth Housing Group 
celebrated the grand opening of their latest project 
Plymouth Place. Located at 94 Bay Street, the project 
will contain 73 studio apartments for formerly 
homeless individuals. The project also has two 
commercial tenants: Subway and Vespa Scooters.  
 
Tom Graff of Ewing & Clark first brought the site to 
PHG’s attention.  Paul Lambros, Executive Director 
of PHG, felt that the site (at the corner of First and 
Denny) would be suitable for the type of units that 
would be eligible for project-based Section 8.  The 
problem? There were three parcels the owner 
wanted to sell together: the one at First and Denny, 
one in the University District and one in Tacoma. 
PHG was able to negotiate with the owner to drop 
the Tacoma property. They then found a buyer and 
arranged for the sale of the University District 
parcel, to close at the same time that they bought the 
two properties.  The next hurdle in the project was 
working with a triangular site at a busy intersection.  
The contractors had to make do with a small staging 

area. Stickney Murphy Romine Architects 
came up with a building design that features rooms 
with angular windows and triangular shapes. The 
resulting design, besides being visually striking, 
gives many tenants views of the Puget Sound.  
 
PHG received project-based Section 8 from SHA for 
all the apartments. Thirty tenants were relocated 
from the soon-to-be rehabbed St. Charles and PHG 
is currently working with Harborview Mental Health 
and Lifelong AIDS Alliance to fill an additional 15 
units with their clients. Applicants from PHG’s 
continuing wait list will occupy the remaining units.   
 
As an outcome of several years of working to 
facilitate a smooth working relationship between 
building management and social services, PHG will 
introduce a new staffing model at Plymouth Place. 
Residential Support Specialists will provide building 
management (rent collection, building security, etc.) 
in a context of helping tenants stabilize their lives 
and accessing community services. Thanks to the Bill 
and Melinda Gates Foundation, Plymouth Place also 
features a Tenant Computer Resource Center and 
staffing to help tenants gain job skills.  
 
Williams & Associates served as the development 
consultant. The general contractor was MarPac 
Construction.  
 
PHG received predevelopment funding from Impact 
Capital.  Development funding was provided by City 
of Seattle Office of Housing, the Washington 
State Housing Trust Fund, Washington State 
Housing Finance Commission, National 
Equity Fund, Bank of America, Federal Home 
Loan Bank, Seattle Housing Authority and 
Washington Mutual Bank. Additional funding 
came from The Bill and Melinda Gates Foundation, 
Paul G. Allen Charitable Trust, Plymouth 
Congregational Church, and US Bank.  For more 
information on the project contact PHG at 206/ 652-
8325. 
 



 

The Tax Cut’s Effect on Housing 
 
The Administration’s Jobs and Growth Tax Cut Act 
of 2003 (S.2/ H.R. 2) provides $20 billion in tax cuts 
next year and $364 billion over the next ten years. 
The reduction in public revenue resulting from the 
overall Bush tax package would leave our 
government with $1.8 trillion in deficits, during 
which time many public needs must be met.  One 
way in which the tax cut particularly hits low-income 
housing is the Low Income Housing Tax Credit. By 
eliminating taxes on corporate dividends the tax cut 
reduces incentive for corporate investment in 
LIHTC. Each year the LIHTC generates over 1,500 
affordable rental units in Washington State.  (See the 
attached article from the March 18th Wall Street 
Journal for more information on the impact of the 
tax cut on LIHTC).  
  
The tax cut’s effects can also be seen in the Adminis-
tration’s proposed FY04 budget.   The FY04 budget 
is quickly moving through Congress (see our 
Fedederal Update below). We detailed someof the 
effects this budget will have on housing in February’s 
newsletter. Here is a quick reminder: 
 
 Public Housing operating funds will be cut by 
$250 million.  An annual cut of 10% to 15% for local 
housing authorities. 
 
 Uncertain funding for Section 8 contract renewals. 
No funds for new vouchers.  
 
 Block Granting of Section 8 vouchers to states.  
HUD would have the ability to “voucherize” all 
project-based Section 8 assistance and public 
housing funds.  
 
 Elimination of HOPE VI for additional projects. 
 
HDC opposes these cuts and changes. We encourage 
our members to email both U.S. Senators and your 
U.S. Representatives telling them you oppose the 
housing cuts in the Bush Plan.   
 
Find contact information for your federal elected 
officials at www.senate.gov and www.house.gov.  
 

Federal Legislative Update 
Sources: National Low Income Housing Coalition Memo 
to Members, 3/7/03 & 3/14/03. 
 
FY04 Budget – The House and Senate Budget 
Committees spent the week of March 10 marking up 
budget resolutions for FY04. Both resolutions passed 
out of committee along party lines and both 
resolutions include the President’s $726 billion tax 
package. They also included reconciliation language, 

which allows a bill to pass with a simple majority. 
The resolutions are expected to come before the full 
House and Senate this week. 
 
H.R. 1102 – On March 5th the National Housing 
Trust Fund legislation was reintroduced by 
Representative Bernie Sanders (I-VT), Barbara Lee 
(D-CA) and Robert Simmons (R-CT). The bill was 
introduced with 162 original cosponsors.  Since then 
several members have added their names to the 
legislation, bringing the total number to 174.  The 
campaign for the National Housing Trust Fund now 
has 4,000 endorsers, including HDC.  
 
H.R. 1077 – Introduced by Rep. Mel Watt (D-NC) 
this bill would reauthorize HOPE VI through the end 
of FY05.  It is nearly identical to HR 5499, a bill that 
passed the House in the 107th Congress. The bill 
would remove the legislative requirement limiting 
HOPE VI to large-scale public housing agencies.  It 
would also include among the selection criteria for 
HOPE VI funding the extent to which the project can 
be completed expeditiously and the impact on 
current residents and the overall public housing 
stock in the area. The bill was referred to the House 
Committee on Financial Services. 
 

State Issues 

SHB 1472 - Clean & Sober Housing. On March 13, 
this bill passed out of the House. The companion bill 
has already passed the Senate and been assigned to 
the House Judiciary Committee. 

SHB 1645 - Domestic Violence Housing. This bill 
eases the ability of domestic violence victims to 
obtain rental housing and to break leases if 
necessary to secure new housing for safety reasons. 
The bill is pending House floor action. The Senate 
version of the bill was badly amended in the policy 
committee and had to be abandoned. Assuming the 
House bill goes to the Senate, there will need to be a 
lot of work at the policy committee.  

SHB 1913/ SSB 5586 – Lead-Based Paint. These 
bills would enact model legislation to allow 
Washington to receive potentially millions of dollar 
from the federal government for training of 
inspectors to evaluate lead-based paint risks and to 
remove or otherwise mitigate exposure to lead-based 
paint. No state funds would be needed to operate 
this program. On March 14, the bill passed the 
House unanimously.  

 



 

ESSB 5536 – Condo Defect Bill. This bill aims to 
bring insurers back into the condo construction 
business through changes to the current condo law.  
The bill clarifies what an “implied warranty” is and is 
not, allows an express warranty to be offered, and 
requires condo associations to go through binding 
arbitration to resolve defect claims.  The bill passed 
the Senate without the language endorsed by 1000 
Friends of Washington, so the alliance working on 
the bill hopes to insert this language on the House 
side. 
 

Important Dates for the State 
Legislature 

 
4/4 – Last day for bills to be considered in the 
policy committee of the opposite house. 
4/7 – Last day for bills to be considered in the fiscal 
committees of the opposite house 
4/18  - Last day for bills to be considered on the 
floor of the opposite house.  
4/27 – 2003 Session scheduled to adjourn for the 
year.  Olympia old-timers are predicting 6/30. 
 

2003-2005 State Plan to Prevent 
Homelessness 

On March 7, the State Department of Community, 
Trade, and Economic Development, in partnership 
with the Department of Social and Health Services 
released the 2003-2005 state plan that outlines how 
millions of dollars for shelter and assistance to 
homeless people will be spent.  
 
The plan outlines the focus for the next three years. 
These include: developing the next stage of the 
Homeless Families Plan using the Policy Academy 
process; piloting the integration of DSHS and 
Community-Based Services; bringing DSHS and 
Community-Based Services staff together; begin 
deploying the Homeless Management Information 
System; improve data collected by programs serving 
the Homeless. 
 
For a copy of the plan visit www.housing.ocd.wa.gov.  
 

Workshops, Seminars and 
Conferences 

The 9th Annual Nonprofit Leadership 
Conference, April 3, 8:30am-5:15pm, Seattle 
Center. Presented by the Nonprofit Center at 
Seattle University, the NW Forum of the Evans 
School, and the Evergreen State Society. The theme 
of this year's conference is "Mission and Leadership: 
Staying the Course in Difficult Times". Cost: $140. 
For more information or to register visit 
www.evansforum.org/nonprofit.  

Achieving Success in Turbulent Times: 15th 
Annual Meeting of the Washington State 
Council for Affordable and Rural Housing, 
April 14-17, Wenatchee, WA. Presented in 
collaboration with the Washington State Office of 
USDA/Rural Development. Features: Trade show, 
industry trainings and workshops, legislative 
updates, personal development courses, annual 
industry award, and more. For more information 
and to register visit www.wa-carh.org.  

Collaborating with Other Nonprofits 
to Achieve Your Mission, April 23, Seattle. 
Collaboration between nonprofits is an increasingly 
necessary but challenging tool to achieve the mission 
of an organization.  This training will focus on how 
to build and maintain successful collaborations, 
understand the risks and rewards of these 
partnerships, and help you make connections with 
others who share your mission. Cost: $60 for an 
individual or $90 for two participants from the same 
organization includes morning coffee, a boxed lunch, 
afternoon beverages and all materials. Registrations 
will be handled by United Way of King County,  
www.uwkc.org/nonprofit/training, or call 
206.461.6906. 

Pacific Northwest Regional Council of 
NAHRO 2003 Annual Conference, April 27-
30, Spokane. This year's theme will be "Building 
Sound Communities in Rural & Urban Settings". 
Cost: $250 if you register before March 21. $295 
after March 21. For more information on the 
conference visit: www.pnrcnahro.org.  
 

***Employment Opportunities*** 
see www.hdc-kingcounty.org for up-to-date 

announcements! 

Deputy Director, Capitol Hill Housing 
Improvement Program. The Deputy will assist 
the Executive Director with strategic planning, 
developing new programs, inter-department 
coordination, and monitoring achievement of 
operational and financial objectives.  He/she will be 
involved in: developing and implementing financial 
policies, business plans, and budgets; property 
operations and management, and internal 
administration. The ideal candidate has a minimum 
five years experience in non-profit management of 
which three are in leadership or senior management 
position; strong communications skills, experience 
working with a diverse workforce, and is self-
directed.  Knowledge and experience managing 
residential property and affordable housing is 
preferred. Salary in the $60K range DOE, plus 
benefits, including retirement.  Letters of interest 
and resumes to: Human Resources, CHHIP, 1406 – 
10th Ave, # 101, Seattle, WA 98122 or email ccapers-
chhip@qwest.net.     
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Housing Developer II, Common Ground. This 
position works independently to assist organizations 
and government entities with a full range of housing 
development, program planning and technical 
assistance activities. Under general supervision, this 
position plans, coordinates and manages housing 
development projects, and provides technical 
assistance about housing programs, real estate and 
organizational development.  The work requires 
experience and familiarity with housing 
development financing, project management and 
development. Skills in project planning, financial 
analysis, program development and construction 
administration are also essential. The position also 
includes the provision of technical assistance to 
nonprofits for strategic planning, organizational 
development, program planning, and community 
development. Skills required to deliver technical 
assistance include: excellent listening and 
communication skills; ability to organize and 
facilitate groups; team building and conflict 
resolution skills; ability to prepare and deliver 
presentations and formal training sessions; and the 
ability to coordinate multiple tasks and consultants 
through complex development and program 
implementation processes. Qualifications: three 
years of experience with government housing 
programs, affordable housing development, 
planning, architecture, real estate development, or 
program management; a baccalaureate degree in 
business or public administration, urban planning, 
architecture, constructions management, or related 
field; knowledge of public and private financing for 
low-income housing. Salary Range: $38,000-
$46,000. Send cover letter and resume to Dan 
Landes, Managing Developer, Common Ground, 110 
Prefontaine Place S., #504, Seattle, WA 98104.  
Housing Developer III, Common Ground. 
This position works independently to assist 
organizations and government entities with a full 
range of housing development, program planning 
and technical assistance activities. The Senior 
Housing Developer plans, coordinates and manages 
housing development projects, and provides 
technical assistance about housing programs, real 
estate, organizational development and program 
development. The Housing Developer III may 
mentor, coordinate, lead other developers, and may 
perform other management tasks as assigned. The 
work requires experience and familiarity with 
housing development financing, project 
management and development. Skills in project 
planning, financial analysis, program development 
and construction administration are also essential. 
The position also includes the provision of technical 
assistance to nonprofits for strategic planning, 
organizational development, program planning, and 
community development. Skills required to deliver 

technical assistance include: excellent listening and 
communication skills; ability to organize and 
facilitate groups; team building and conflict 
resolution skills; ability to prepare and deliver 
presentations and formal training sessions; and the 
ability to coordinate multiple tasks and consultants 
through complex development and program 
implementation processes. Qualifications include: 
eight years of progressively responsible experience in 
developing housing projects, planning, architecture, 
or related field; a baccalaureate degree in business or 
public administration, urban planning, architecture, 
construction management, or related field; graduate 
degree preferred; work experience in the design and 
delivery of housing funding programs; knowledge of 
public and private financing for low-income housing; 
ability to travel to work sites throughout the state. 
Salary Range: $46,000-$56,000. Send cover letter 
and resume to Dan Landes, Managing Developer, 
Common Ground, 110 Prefontaine Place S., #504, 
Seattle, WA 98104.   
Human Services Department Director, City 
of Seattle. The Director will lead a staff of 327 and 
a budget of $87 million as well as work closely with 
the Mayor’s office, City Council, county, state and 
federal policymakers and regulators to provide 
policy direction and funding. A successful candidate 
will have a demonstrated record as a successful 
leader of a large, complex organization where 
delegation or authority, participative management 
concepts, positive intergovernmental and 
interdepartmental relationships and strong 
customer service ethics prevail. The ideal candidate 
brings a broad-based, national perspective to 
addressing local issues.  Candidates should have a 
BA, Masters degree preferred and must have 10 
years experience in the field. Salary: $95,00-
$125,000 DOQ For complete application contact 
Waldron & Company at 206/441-4144 or 
info@waldronhr.com.  CLOSES 3/31 

Operations Director, Seattle Chinatown-
International District Preservation and 
Development Authority. The Operations 
Director promotes the organization’s mission and 
programs internally and externally, works closely 
with staff to carry out strategic goals, and identifies 
current and emerging issues related to the lines of 
business (senior services, property management, 
and real estate development) and works 
collaboratively to address those issues.  This position 
promotes leadership development opportunities at 
all levels of the organization and oversees areas of 
human resources, organizational development, 
property management, and social services. 
Requirements:  Minimum of 7-10 years of 
progressively responsible management experience, 
preferably in a non-profit setting.  Must have strong 



 

interpersonal and communication skills.  Experience 
in community development, property management 
and social services preferred.  For a full job 
description, please contact info@scidpda.org or 
(206) 624-8929 or send cover letter and resume to 
409 Maynard Avenue South #200 Seattle, WA  
98104. Applications received by March 21, 2003 
will receive first consideration.  

Property Manager, Capitol Hill Housing 
Improvement Program. The Property Manager is 
responsible for the operations of all assigned 
properties, compliance functions, recommending 
and then managing building budgets, and 
supervising on-site staff pursuant to CHHIP policies. 
The ideal candidate has experience in residential 
property management, supervision of staff in a 
leadership/management position, strong 
communications skills, experience working with a 
diverse workforce, and is self-directed.  Knowledge 
and experience managing affordable housing is 
helpful. Salary from $38K DOE, plus benefits, 
including retirement.  Letters of interest and 
resumes to: Human Resources, CHHIP, 1406 – 10th 
Ave, # 101, Seattle, WA 98122 or email ccapers-
chhip@qwest.net.    

Regional President, Intercommunity 
Housing/Mercy Housing Northwest.  This 
position provides executive leadership, from Mercy' 
Seattle office. Responsibilities include: providing 
staff support to the boards of the region and 
property corporations, directing project 
development, fundraising, strategic planning, and 
budgeting, leading the regional team. Qualifications 
include: BA in economics, business related field, MA 
preferred; at least five years experience in housing 
development, real estate or affordable housing 
finance; management experience required; 
leadership experience in a non-profit service 
oriented organization preferred; fund development 
experience preferred. Send inquires and letter of 
interest (with resume) to Stan Keasling, Vice-
President, Mercy Housing, 3219 Freeboard Drive, 
Suite 202, West Sacramento, CA 95691, or call: 916/ 
414-4427, or email: skeasling@mercyhousing.org.  
OPEN UNTIL FILLED 

Resource Development Coordinator, 
Intercommunity Housing. Responsible for 
coordinating all aspects of fundraising for not-for-
profit affordable housing development organization 
serving the state of Washington.  Responsibilities 
include coordinating and implementing annual 
fundraising program and oversight of capital 
campaign.  Requirements: A minimum of 3 years of 
fundraising experience; strong written and verbal 
communication skills, program management 
experience, and proven ability to work well under 

deadlines preferred. Knowledge of Microsoft Office 
and some travel required. To apply send resume and 
cover letter to: Shari Roeseler, Reg. VP-Resource 
Development, Intercommunity Housing, 2505 Third 
Avenue, Seattle, WA 98121 or email 
to:sroeseler@mercyhousing.org. OPEN UNTIL 
FILLED 

 

DEADLINE FOR NEWS ITEMS IS 
THE 12TH OF EVERY MONTH 

 

Carla reacting to the news that  
Sarah is engaged to be married to future 
attorney-at-law D. Dixon Van Nest, Esq. 

(We all know him as Derek  
and have deemed him an okay guy.) 
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