
DESC is  currently  recruiting for a  Program Integration & Support  Director to  join  the  senior
management team. We seek a proven leader to oversee cross-departmental activities and collaboration
throughout the agency and assure adherence to agency's mission, strategic plan, and legal and contractual
requirements,  focused  especially  on  those  activities  that  require  involvement  from  staff  in  different
functional areas of the organization. 

Go to  https://vimeo.com/descseattle to view some short documentary videos describing DESC's work.  

DESC is a growing agency and has more than 600 employees working at multiple sites throughout Seattle,
many of which operate around the clock. Primary areas of leadership for this position include:

• Identify activities and organizational responsibilities whose success depends on actions by staff
across departments. 

• Evaluate various identified interdepartmental activities for strength of performance and areas of 
needed improvement. 

• Lead interdepartmental performance improvement activities, working with peers and staff across 
different lines of supervision and accountability. 

• Assist with financial oversight activities of the agency, including participation in budgeting 
process, monitoring of revenue and expenses, and acquisition and maintenance of contract funding.

• Establish and refine agency-wide processes for the recruitment, selection, orientation, deployment, 
supervision, professional development and evaluation of all staff. 

• Represent the agency on community committees, work groups and task forces. 

TO APPLY:

Go to http://chm.tbe.taleo.net/chm02/ats/careers/requisition.jsp?org=DESCSEA&cws=41&rid=1164

Or visit desc.org and click on “Join our Team” in the upper right hand corner, then click on APPLY NOW, 
then click on “search” to find this opening.

All DESC regular positions include a full slate of employer paid benefits including medical, dental, life 
and long-term disability insurance, 403(b) retirement plan and excellent time off benefits. 

DESC  is  committed  to  diversity  in  the  workplace,  and  promotes  equal
employment opportunities for all staff members and applicants. The Agency
will not discriminate against any employee or applicant for employment on
the basis of race, creed, color, sex, sexual orientation, age, national origin,
marital status, or the presence of any sensory, mental or physical disability in
any employment practice, unless based on a bona fide occupational
qualification. Women and minorities are encouraged to apply.
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