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ID Village Square, 8th Ave between Dearborn and Lane 

 

International District Village Square 
Phase Two 

On November 15 the Seattle Chinatown- 
International District Preservation and 
Development Authority (SCIDPDA) broke 
ground on International District Village Square 
Phase Two.  Located at 8th Avenue between 
Dearborn and Lane Street, the $26 million dollar 
project will be completed in 2004.  
 
The first phase of ID Village Square was completed 
in 1998.  It includes senior housing/assisted living 
apartments, a childcare center, a health clinic, job 
training, and counseling in 35 different languages.  
Phase two will continue the themes of intergener-
ational, multi-ethnic, collaborative development.  
Plans include a new branch of the Seattle Public 
Library, with a community center/ gymnasium 
operated by the Seattle Department of Parks and 
Recreation, 57 two- and three- bedroom apartments 
for low-income families, 6,000 feet of retail/office 
space, and a 75-stall underground parking garage.  
 
Kubota Kato Chin and Kovalenko Hale prepared 
the design.  Funders include: Washington 
Mutual, the Seattle Housing Levy, the Seattle 
Community Center Levy, the Washington State 
Housing Trust Fund, the Seattle Housing 
Authority, the Paul G. Allen Charitable Foun-
dation, the Bill and Melinda Gates Foundation, the 
Federal Home Loan Bank of Seattle, and the 

Pro Parks Levy.  MarPac Construction is the 
general contractor.  
 
 
 

What the State Legislative Elections 
Mean for Housing 

By Nick Federici, Washington Low-Income Housing Congress 
Lobbyist 

Though the results of the November 5th elections are 
still not formally final, it is important for us to take 
an early look at what the implications may be for the 
State Legislature’s decisions about low-income 
housing policy and funding, and particularly the 
potential impact on King County. 
 
The Washington State House of Representatives, 
formerly controlled by the Democrats with a 50-48 
majority, will be staying in Democratic hands by a 
52-46 or 53-45 majority (one race in South King 
County is separated by 98 votes, and so is being 
automatically recounted).  The Washington State 
Senate, formerly controlled by a 25-24 Democratic 
majority, will be shifting in January to a 25-24 
Republican majority.  This means that, rather than 
having 10 King County Democrats in the majority 
party, King County’s representation in the 
controlling majority will decrease, with 6 
Republicans from King County.   
 
The new Republican majority has substantially 
changed the committee structure.  Though the total 
committee membership has not been finalized, there 
are a number of known elements.  The Senate Ways 
& Means Committee will be chaired by Sen. Dino 
Rossi (R-5, Sammamish), replacing Sen. Lisa Brown 
of Spokane, so King County sees a net increase in its 
influence.  On the capital budget, Sen. Darlene 
Fairley (D-32, Lake Forest Park) had been the chair, 
and she will be replaced by Sen. Joe Zarelli (R-18, 
Ridgefield).  Though a King County legislator is 
being supplanted by one from Clark County, 
Senators Zarelli and Fairley worked very 



 

 

collaboratively last year in the development of the 
bipartisan capital budget, so hopefully we will 
continue to see the same strong support for the 
Housing Trust Fund and other funding for low-
income housing.   
 
Housing policy will be governed by the restructured 
Senate Financial Services, Insurance, and Housing 
Committee, chaired by Sen. Shirley Winsley (R-28, 
Fircrest).  She replaces King County Sen. Margarita 
Prentice (D-11, Skyway) in this role.  Despite losing a 
King County Senator as committee chair, Sen. 
Winsley has been a long-time leader on housing 
issues, and she and Sen. Prentice have long worked 
together in a collaborative, bipartisan fashion, so we 
should continue to see the same strong support for 
low-income housing policy from her and this 
committee.  There has also been a new committee 
created that will likely have implications for housing, 
Senate Land Use & Planning, chaired by new Sen. 
Joyce Mulliken (R-13, Ephrata), a strong critic of the 
state’s Growth Management Act. 
 
With the House remaining under Democratic 
control, housing policy in the House remains largely 
under the leadership of legislators from King 
County.  Rep. Frank Chopp (D-43, Seattle) continues 
to be the Speaker of the House.  Rep. Ed Murray (D-
43, Seattle) remains the chair of the House Capital 
Budget Committee, with Rep. Jim McIntire (D-46, 
Seattle) serving as vice chair.  Barring major changes 
in committee membership, the ranking Republican 
would remain Rep. Gary Alexander (R-20, Olympia).  
The House Local Government & Housing Committee 
is currently chaired by strong housing supporter 
Rep. Hans Dunshee (D-44, Snohomish), but with 
only one legislator from King County (Rep. Jeanne 
Edwards, D-1, Bothell) currently serving on the 
committee.  This membership may change 
substantially due to election results. 
 
The elections also brought a number of new 
legislators from King County:  Rep. Zack Hudgins 
(D-11, Seattle) replaces redistricted Rep. Eileen Cody 
(now in the 34th, replacing Rep. Toni Lysen), Rep. 
Skip Priest (R-30, Federal Way) replaces retired 
Rep. Maryann Mitchell, Rep. Jan Shabro (R-31, 
Bonney Lake) replaces retired Democratic Rep. 
Chris Hurst, Rep. Eric Pettigrew (D-37, Seattle) 
replaces retired Rep. Kip Tokuda, Rep. Judy 
Clibborn (D-41, Mercer Island) replaces retired 
Republican Rep. Ida Ballasiotes (the first Democrat 
to serve this district since 1956), Rep. Ross Hunter 
(D-48, Bellevue) replaces Rep. Luke Esser, who was 
elected to the Senate (the first Democrat to serve this 
district since 1889 statehood), and Sen. Luke Esser 
(R-48, Bellevue) was elected to the Senate from the 
House, replacing retired Sen. Dan McDonald. 

 

Section 8 Risk Report 

The Washington Low Income Housing Network has 
released their yearly Section 8 risk assessment. The 
report analyses the potential supply of Section 8 
housing through out the state.  
 
In King County 2,472 units of Section 8 housing 
were preserved in the last year and 599 units were 
terminated.  1857 units remain at high risk of being 
lost in the hear future and 149 units are of concern in 
the long-term future.  Statewide 47% of Section 8 
units are at high risk.  This report “paints a 
disturbing picture of our state’s affordable housing 
stock in five years. We already have a severe 
affordable housing shortage – the report illustrates 
how bad it could get,” said Megan Farley, Education 
Coordinator for WLIHN.  
 
For a full copy of Taking Stock: Section 8 Risk 
Assessment visit www.wlihn.org.  
 

HUD Short  
on Public Housing Operating Funds 

 Source: National Low Income Housing Coalition Memo to 
Member  11/15/02 plus local information 
    
Organizations representing public housing agencies 
report that HUD has failed to pay some public 
housing agencies (PHAs) the funds that allow these 
PHAs to pay their operating costs. The PHAs with 
fiscal years starting on October 1 have borne the 
brunt of this problem. Understandably, this has left 
these PHAs in a precarious position, given that these 
funds are integral to the PHAs' programs, paying for 
property management, maintenance, security and 
other necessities.  HUD has told the Seattle Housing 
Authority that they will receive 100% of their subsidy 
for 1st and 2nd quarters of FY 03 and 60% of subsidy 
for the 3rd and 4th quarters. If this were to happen, 
SHA would lose about $ 3M of their $14M in 
subsidy.    
 
Organizations representing PHAs had separate 
conference calls with HUD officials on November 14.  
The National Association of Housing and 
Redevelopment Officials (NAHRO) reports that 
HUD plans to fully fund the operating costs of PHAs 
with fiscal years beginning October 1 and January 1, 
but would find itself without sufficient operating 
funds for other agencies by March 2003. The 
shortfall of $250M is due to a calculation error on 
HUD's part. They underestimated the effect of new 
funding system rules that were put in place about 2 
years ago. According to NAHRO and PHADA, the 
shortfall in funds in FY02 apparently arose because 
of changes in costs and because HUD did not update 
its systems appropriately and lacked accurate data. 
HUD did not attach additional funds to address this 



 

 

problem to the newest Continuing Resolution (CR) 
that runs through January 11, 2003.  
 
Should there be another CR, NAHRO reports that 
HUD will seek to have it include the additional $250 
million in operating costs needed by the PHAs.  
HUD officials told the Public Housing Authorities 
Directors Association, however, that the resources to 
fix this shortfall in FY02 funds could come from 
FY03 appropriations. This would set the stage for 
insufficient operating funds for FY03.   SHA 
estimates that this could result in a 5-10% cut for 
their funding.  Any cut above 5% would mean 
significant staff and service reductions.   
 
 

Housing Initiatives Across the Land 

Source:  National Low Income Housing Coalition Memo to 
Members 11-8-02 

California voters approved Proposition 46, which 
calls on the state to create the Housing and 
Emergency Shelter Trust Fund Act of 2002.  This 
will allow the state to issue $2.1 billion in general 
obligation bonds to fund 21 types of housing 
programs including multifamily, individual and 
farm-worker housing.  Unfortunately, San 
Francisco’s $250 million bond measure for new 
rental housing got a majority but did not receive the 
necessary two-thirds to win. 
 
In California’s Alameda County voters passed 
measure EE, the Oakland Just Cause initiative. This 
measure will create an ordinance to establish basic 
renter protections against unfair evictions and 
require landlords to have a “just cause” to evict 
tenants.  
 
In New Mexico voters amended the anti-donation 
clause in the state constitution. The state, county or 
a municipality will now be able to donate land for 
construction of affordable housing, donate an 
existing building for conversion into affordable 
housing or pay the cost of infrastructure for 
affordable housing.  
 
Across the nation there were 202 statewide ballot 
measures in 40 states. Approximately 62% of them 
were approved.  For a full report on ballot initiatives 
in the 2002 election cycle visit www.ballot.org.  
 

Federal Legislative Update 

Source: National Low Income Housing Coalition Memo to 
Members—11/8/02 &  11/15/02 . 

VA-HUD-IA Appropriations - With the 
ambiguity of surrounding who will be in leadership 
positions and how the remaining appropriations bill 
– including the House VA-HUD-IA bill – will be 

handled, housing advocates will be keeping close 
tabs on it’s movements. Most likely Congress will sit 
out the rest of the lame duck session and not move 
forward on appropriations until January.  

Changes in House Housing Committee– Rep. 
Barney Frank (D-MA) is slated to become the new 
Democratic ranking member of the House Financial 
Services Committee, which also oversees housing 
issues. Mr. Frank has stated that his main focus will 
be housing and globalization issues. He will continue 
to push for a housing production program and is also 
concerned about preservation issues.  Mr. Frank 
expects members and ranking members of the 
subcommittees to be announced in January.  
 

How to Increase Job Satisfaction  
for Nonprofit Employees 

A recent study led by Paul C. Light of The Brookings 
Institution's Center for Public Service has provided 
an overview of the nonprofit workforce. Viewed as a 
whole, nonprofit employees are motivated, 
hardworking and committed, but often serve in 
organizations that do not provide the resources they 
need to succeed. This could be why turnover among 
executive directors is so high and why many talented 
employees leave the sector early in their careers. 
  
The study, titled "The Content of their Character: 
The State of the Nonprofit Workforce", surveyed 
1,140 nonprofit employees to assess nonprofit 
employees' job satisfaction, challenges employees 
face in their organizations, and employees' 
motivations for coming to work every day.  
  
"The nonprofit sector can only win the war for talent 
in the coming years by giving its workers what they 
want most - not just the chance to accomplish 
something worthwhile, but the resources to do so," 
Light said. "Promoting a stronger image with the 
public at large means building organizations that 
provide resources on time and training on demand." 
  
Based on research findings, Light has identified 
characteristics of a healthy workforce and measured 
the nonprofit sector's performance in four areas.  
  
 1. Provide employees with the chance to 
accomplish something worthwhile.  
 * 41 percent of nonprofit employees said they come 
to work for the personal interest in their job, because 
they like their work or for the spiritual rewards; 16 
percent said they come to work for the paycheck.  
 * 69 percent said they could easily describe how 
their jobs contribute to their organization's mission, 
while 63 percent of federal government employees 
and 57 percent of private sector employees said the 
same.  



 

 

  
 2. Provide the kind of work talented 
Americans want. Surveys show young Americans 
value challenging work and opportunities to help 
people and learn new skills; high salaries tend to be 
at the bottom of their wish lists. 
 * 68 percent of nonprofit employees strongly agreed 
that they are given the chance to do the things they 
do best. 
* 58 percent strongly disagreed that their job was a 
dead end with no future. 
   
3. Provide employees the resources to 
succeed. A healthy nonprofit gives employees the 
tools, training and technology to succeed and creates 
organizational settings in which high performance 
can flourish.  
 * 31 percent of nonprofit employees said their 
organizations rarely or sometimes provide access to 
training. 
* 41 percent strongly agreed that it is easy to burn 
out in their job. 
  
4. Recognize performance. A healthy nonprofit 
measures performance carefully, sets clear goals, 
recognizes success and addresses failure.  
 * 44 percent of nonprofit employees said their 
organizations did not do well at disciplining poor 
performers. 
 * 27 percent said they were very satisfied with 
opportunities to advance within their organizations; 
24 percent said they were unsatisfied. 
   
To read the report in its entirety, visit 
www.brookings.edu/comm/news/20021003no
nprofit.htm. 
 

HDC is Moving!!!! 

HDC will be moving to new office space!  HDC, along 
with our office mates the Washington Low Income 
Housing Network, are looking forward to the change 
of scenery. Our new office in the Colman Building is 
at First and Columbia.  Our new address will be 
effective in the middle of December: 

HDC 
811 First Ave, Suite 408 

Seattle, WA 98104 

 

Workshops, Seminars  & Conferences 

Understanding the Needs of residents with 
Chronic Mental Illness, December 4, 
9:00am-11:30am, Kawabe Memorial House, 
Seattle.  Presented by AHMA. This workshop will 
provide guidance to property manages on how to 
achieve solutions for the residents affected by mental 
illness as well as for the communities in which they 

live. Cost: $30. To register contact Joe Diehl at 425/ 
454-6836. 

Truth or Consequences: Third Annual Asset 
Management Professionals' Conference, 
December 6-7, Washington DC.  This two-day 
conference explores critical asset management issues 
for community based organizations and others in the 
nonprofit housing industry. Sponsored by the 
Consortium for Housing and Asset Management 
(CHAM). Cost: $450. For registration information 
call 212/455-1619. For information on scholarships 
contact Carrie Byron as Impact Capital, 206/ 587-
3200 ext. 113.  

Housing Development Finance Professional 
Certification Program, December 9-13, 
Seattle. Presented by Impact Capital, these 
programs focuses on developing and financing 
affordable housing. This is the first of three courses 
and will focus on Multi-Family Housing. Cost: $925. 
For more information visits at 
www.impactcapital.org.  

***EMPLOYMENT OPPORTUNITIES*** 
See www.HDC-KingCounty.org  

for up-to-date job announcements! 

Asset Manager, Vancouver Housing 
Authority.  This position is responsible to perform 
complex administrative work involving planning, 
analysis and financial tracking of investment real 
estate. Developing and analyzing budgets, and 
monitoring people or firms managing VHA 
properties. Salary: $4,203 - $6,368/month. To apply 
visit www.vhausa.com to obtain required application 
materials.  CLOSES NOVEMBER 25   

Associate Housing & Community 
Development Specialist I, Northwest 
Regional Facilitators. This position is a 
knowledgeable individual who provides affordable 
housing development services and technical 
assistance under the direction of the Operations 
Manager or a Housing and Community Development 
Specialist. This position works in a team 
environment on NRF projects and on those of our 
clients in rural and urban communities. The 
Specialist plans, coordinates, and manages 
development and technical assistance contracts. This 
position will be based in Spokane. Salary range: 
$2,00-$3,000/month + benefits. Send cover letter 
and resume to Dawn Larzelier, Northwest Regional 
Facilitators, E. 525 Mission Avenue, Spokane, WA 
99202-1824. OPEN UNTIL FILLED  

Compliance Analyst, Federal Home Loan 
Bank of Seattle. This position is responsible for 
contributing to the effective management of the 
Affordable Housing Program (AHP), by assuring 
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that marketing, scoring, monitoring and reporting 
procedures are completed correctly and on time.  
The analyst also maintains and builds on Bank 
relationships with both financial institutions as well 
as nonprofit organizations while processing 
disbursement requests for the AHP after feasibility 
analysis and determination of regulatory 
compliance. Qualified candidates will possess a 
Bachelors Degree in Business (or High school degree 
and equivalent experience) and 3-5 years experience 
in a support/analyst role in compliance, lending, or 
finance required; analysis of non-profit real estate 
development experience is preferred.  Experience 
analyzing and or auditing financial statements, 
spreadsheets or funding agreements for compliance 
and accuracy highly desirable as well as previous 
experience in grant administration. Salary range: 
$38,900 – $51,900. Qualified candidates should 
direct resume and cover letter to: Recruiter, Federal 
Home Loan Bank of Seattle, 1501 Fourth Avenue 
Suite 1900, Seattle, WA, 98101-1693 or E-Mail:  
recruiter@fhlbsea.com.  OPEN UNTIL FILLED 

Deputy Director of Emergency services 
Housing and Homeless Program, City and 
County of San Francisco.  The programs within 
this position's responsibility include the Homeless 
Outreach Team, the Single Adult Shelter system, the 
Homeless Management Information System, the 
Coordinated System of Intake into the Emergency 
System, the Family Shelter System, the 
Family/Youth Transitional Housing Programs, the 
Eviction Prevention Program, the Homeless 
Resources Centers, the Department; Emergency 
Response Operation and other special projects 
related to the Emergency Service Program. 
Qualifications: a BA and two years experience 
managing and working with homeless programs. 
Salary: $69,316-$92,924. To apply contact 415/ 557-
5577 for application. CLOSES NOVEMBER 26 

Housing & Community Development 
Specialist II, Northwest Regional 
Facilitators.  This position is a skilled affordable 
housing development services and technical 
assistance provider. This position works both 
independently and in a team environment on NRF 
projects and on those of our clients in rural and 
urban communities. Under general supervision, the 
Specialist plans, coordinates, and manages 
development and technical assistance contracts. This 
position will be based in Spokane. Salary range: 
$2,700-$4,000/month + benefits. Send cover letter 
and resume to Dawn Larzelier, Northwest Regional 
Facilitators, E. 525 Mission Avenue, Spokane, WA 
99202-1824. OPEN UNTIL FILLED 
 
Refinance Specialist, Beacon Development 
Group. The ideal candidate for this position will 
have a minimum of 5 years progressively responsible 
experience in developing or financing affordable 

housing; minimum of 3 years experience in finance 
and lending; demonstrated ability in team 
management; direct experience as project lead with 
tax exempt bond and tax credit projects; knowledge 
of public and private funding sources for low-income 
housing in WA State; a BA degree in finance, public 
administration, business or related field.  CPA, CFA 
or MBA preferred.  Competitive salary DOE and full 
benefits, incl. generous vacation, 401(k), profit 
sharing, plus!  See job description: 
www.beacondevgroup.com. To apply send letter and 
resume to Beacon Development Group, 1920 East 
Madison Street, Seattle, WA 98122 or email: 
donnas@beacondevgroup.com. OPEN UNTIL 
FILLED 
 
Regional President, Intercommunity 
Housing/Mercy Housing Northwest.  This 
position provides executive leadership, from Mercy' 
Seattle office. Responsibilities include: providing 
staff support to the boards of the region and 
property corporations, directing project 
development, fundraising, strategic planning, and 
budgeting, leading the regional team. Qualifications 
include: BA in economics, business related field, MA 
preferred; at least five years experience in housing 
development, real estate or affordable housing 
finance; management experience required; 
leadership experience in a non-profit service 
oriented organization preferred; fund development 
experience preferred. Send inquires and letter of 
interest (with resume) to Stan Keasling, Vice-
President, Mercy Housing, 3219 Freeboard Drive, 
Suite 202, West Sacramento, CA 95691, or call: 916/ 
414-4427, or email: skeasling@mercyhousing.org.  
OPEN UNTIL FILLED 
 
Senior Administrative Assistant, Affordable 
Housing Program, Federal Home Loan Bank 
of Seattle. Qualified candidates will possess a High 
School Degree or equivalent required (Bachelor’s 
Degree preferred) as well as three to five years 
experience in an administrative or project 
management support role including logistical 
support, maintaining calendars, travel arrangements 
and schedules, drafting and editing written 
documents, budgeting, file maintenance and 
coordination of special projects.  Previous 
background with compilation and maintenance of 
statistical data, charts and databases also preferred.  
Expertise in MS Office, including Word, Excel, 
PowerPoint and database management (including 
reporting and analysis) required.  Must possess and 
demonstrate competence in areas of problem 
solving, analytical processes, managing multiple 
projects and deadlines as well as providing excellent 
customer service independently and in a team 
environment.  Salary range: $33,800 – $45,100 + 
benefits. Qualified candidates should direct resume 
and cover letter to: Recruiter, Federal Home Loan 
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Bank of Seattle, 1501 Fourth Avenue Suite 1900, 
Seattle, WA, 98101-1693 or E-Mail:  
recruiter@fhlbsea.com.  OPEN UNTIL FILLED 
 

DEADLINE FOR NEWS ITEMS 
IS THE 12th OF EVERY MONTH. 
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