
  
Invites Applications for the Position of:  

  

Outreach Marijuana and Opiate Prevention Coordinator  
 

Apply online at http://www.kingcounty.gov/jobs 
 

King County is committed to equity and diversity in the workplace. In addition, the county is committed to recruiting and 
maintaining a quality workforce that shares our guiding principles: collaborative, service-oriented, results-focused, 

accountable, innovative, professional and fair and just. 

OPENING DATE/TIME: 09/26/17 12:00 AM (GMT -8:00) 

CLOSING DATE/TIME: 10/08/17 11:59 PM (GMT -8:00) 

SALARY:    $80,412.80 - $101,920.00 Annually 

LOCATION: Chinook Building - 401 5th Ave, Seattle 

JOB TYPE: Career Service, Full Time, 40 hrs/week 

DIVISION: Department of Community & Human Services 

JOB NUMBER: 2017SC7389 

SUMMARY: 

The Department of Community and Human Services (DCHS) provides equitable opportunities for 

people to be healthy, happy, self-reliant and connected to community. 

 

The Outreach Marijuana Prevention Coordinator is responsible for the organization, management, 

outreach, planning, and implementation of the Marijuana and Opiate Prevention Initiative. This 

includes monitoring and managing contracts and associated funding by the Department of Health 

(DOH) and Mental Illness Drug Dependency (MIDD). The position will work independently to 

manage the Marijuana and Opiate Prevention Initiative within the Youth, Family and Prevention 

section in the Behavioral Health and Recovery Division (BHRD). 

 

WHO MAY APPLY: The Department of Community and Human Services values diverse 

perspectives and life experiences.  The Department encourages people of all backgrounds to 

apply, including people of color, immigrants, refugees, women, LGBTQ, people with disabilities, 

veterans, and those with lived experiences.   

  

REQUIRED MATERIALS: Candidates who wish to be considered for this position must submit an 

online King County application and respond to the supplemental questions. 

  

WORK SCHEDULE:  This position is exempt and not eligible for overtime.  Typical hours are 

http://www.kingcounty.gov/jobs


Monday - Friday 8am-5pm. 

 
RECRUITER: Susan.Churchill@kingcounty.gov 

JOB DUTIES: 

 Continued implementation and ongoing development of the King County Marijuana and 

Opiate Prevention Initiative in partnership with schools, state partners, community-based 

providers, and community stakeholders. 

 Manage and implement the Marijuana and Opiate Prevention Initiative, including 

management of the Youth Marijuana Prevention and Education Program (YMPEP) DOH 

grant. Monitor scope, schedule, performance, and budget of the agreements. 

 Serve as the BHRD point of the contact for the community on Marijuana Prevention and 

Opioid Prevention project. Monitor the grants funding needs and expenses to ensure that 

all expenditures are in compliance with project guidelines. 

 Lead and facilitate all aspects of implementation strategies of opiate and marijuana 

prevention strategies. Look at adaptation or enhancement of SBIRT (Screening, Brief 

Intervention and Referral to Treatment) interventions in a variety of settings to fulfill 

Initiative goals. 

 Develop prevention awareness campaigns with multiple regional partners and in 

collaboration with federal and state systems. 

 In collaboration with regional substance abuse prevention partners, support the 

development and implementation of effective substance abuse prevention strategies that 

specifically prevent the use of marijuana, e-cigarettes and vaping devices by youth (ages 

12-20).   

 Implement environmental and systems change prevention strategies that prevent 

marijuana use by youth. Implement environmental and systems change prevention 

strategies that prevent opioid use by youth. 

 Coordinates with the Contracts Section to facilitate contract monitoring responsibilities. 

This includes developing and monitoring budgets; any requirements to hold Request-for-

Proposal processes where appropriate; deliverables including performance reports; 

reimbursement procedures; and schedules. Produce periodic progress reports. 

 Maintain appropriate and regular contact with the SBIRT Program Coordinator on the 

progress, successes and barriers to the Implementation, including discussion of any 

necessary modifications to Intervention/Implementation. 

 Coordinate and/or provide system wide training, consultation and technical assistance to 

support partners to build prevention capacity. 

 Assist other Division staff in planning and conducting Request-for-Proposal processes in 

accordance with the BHRD goals and objectives of the various strategies/programs. 

 Gather Information and data for the purposes of developing program/policy 

recommendations and issue/briefing papers on key system issues. 

 Oversee that opiate and marijuana prevention programs are in compliance with 

established policies, regulations and guidelines. 

 Staff the Primary Prevention workgroup of the Heroin and Opiate Task Force. 

 Coordinate Naloxone training and dissemination of naloxone kits to the community. 
 Perform other related duties as assigned. 

EXPERIENCE, QUALIFICATIONS, KNOWLEDGE, SKILLS: 

1. Bachelor's degree in Human Services profession (i.e., psychology, social work, public 

health, etc.) with a strong understanding of substance abuse prevention practices 

mailto:Susan.Churchill@kingcounty.gov


especially those relating to marijuana and opioids. Equivalent education and experience 

may substitute for degree. 

2. Experience working with behavioral health providers to implement initiatives or programs. 

3. Knowledge of general government principles and procedures, including knowledge of 

formal agreements such as contracts, memoranda of agreements, or inter-local 

agreements. 

4. Must possess strong working knowledge of outcomes assessment, experience with 

research protocols, as well as strong analytical and writing skills. 

5. Demonstrated ability working with groups from diverse racial, cultural and socio-economic 

backgrounds. 

6. Demonstrated experience in gathering, manipulating and using data for program 

evaluation. 

7. Proven ability to work effectively with groups that consist of stakeholders who may have 

markedly different perspectives about a given topic. 

8. Strong oral and written communication skills. 

9. Ability to function independently. 

10. Skill in working effectively as a team member to coordinate accomplishment of specific 

tasks. 

11. Skill in managing multiple tasks simultaneously. 

12. Proficiency in the use of personal computers, including 2010 MS Word, Excel, PowerPoint 

and Outlook. 

13. Valid Washington State Driver's License or the ability to travel throughout the county in a 

timely manner.   

14. Must pass a Washington State Criminal Background check on a post offer/pre-hire basis. 

15. DESIRED:   

1. Experience working with King County government contracts or memorandums of 

agreement (MOA). 

2. Current Chemical Dependency Professional certification, per RCW 18.205 & WAC 

246-811 or current Mental Health Professional, as defined in WAC 388-865-0150 

or current Certified Prevention Professional.     
3. Skill in using Access or MS Project. 

 


